
 
 

Intern Admissions, Support and Outcome Data 
 

Does the program require that applicants have received a minimum number of hours of the following at time 
of application? If Yes, indicate how many: 

Total Direct Contact Intervention Hours Yes  300   

Total Direct Contact Assessment Hours Yes  100 Amount:  400 combined 
(intervention and assessment) 

Describe any other required minimum criteria used to screen applicants: 

·       Reference letters including student’s experiences and abilities. 
·       Candidate transcripts detailing completed coursework and training. 
·       Intern essay highlighting the desire to work with diverse and/or rural populations. 
·       An interview, via ZOOM, assessing a potential “fit” between the candidate and intern program. 

 

Financial and Other Benefit Support for Upcoming Training Year* 

Annual Stipend/Salary for Full-time Interns $36,500 

Annual Stipend/Salary for Half-time Interns N/A 

Program provides stipend to offset part of the cost of medical insurance for intern? Yes   

If access to medical insurance is provided:   

Trainee contribution to cost required? Yes, 
depending 
on trainee 
insurance 
elections 

  

Coverage of family member(s) available? No   

Coverage of legally married partner available? 
No 

  

Coverage of domestic partner available? 
No 

  

Hours of Annual Vacation 14 days total 

Hours of Sick Leave 
 12 days total 



In the event of medical conditions and/or family needs that require extended leave, 
does the program allow reasonable unpaid leave to interns/residents in excess of 
personal time off and sick leave? 

Yes   

Other Benefits (please describe): 
·       6 Professional Development Days 
·       7 recognized holidays 

      

*Note. Programs are not required by the Commission on Accreditation to provide all benefits listed in this table 

 

Initial Post-Internship Positions     

(Provide an Aggregated Tally for the Preceding 3 Cohorts)     

  2019-2025 
(Program was on inactive status 

from 2020-2022) 

Total # of interns who were in the 3 cohorts 19 

Total # of interns who did not seek employment because they returned to 
their doctoral program/are completing doctoral degree 

0 

  Postdoctoral 
Residency 

Employed 
Position 

Community mental health center 2 0 

Health Maintenance Organization 0 0 

Veterans Affairs Medical Center 2 0 

Military Medical Center 0 0 

Private General Hospital 0 0 

General Hospital 2 1 

Other Medical Center 1 0 

Private Psychiatric Hospital 0 0 

State/County/Other Public Hospital 0 0 

Correctional Facility 0 0 

School District/System 0 1 



University Counseling Center 0 0 

University Teaching Faculty 0 1 

2- or 4-year Undergraduate Teaching Position 0 0 

Medical School 3 0 

Academic Non-Teaching Position 0 0 

Research Position 1 0 

Independent Practice 3 0 

Other (e.g., consulting) 1 0 

Not currently employed 1 0 

Change to another career field 0 0 

Unknown 0 0 

Note: Each individual represented in this table should be counted only one time.  For former trainees working in 
more than one setting, the setting that represents their primary position was selected. 

 
 


