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This was the second year of FDAC being a standing committee of the College of Medicine – 
Tucson. During the course of last year, we set certain goals and had some achievements: 
 
We welcomed four new enthusiastic members into the committee.  
 
FDAC held working meetings to identify gaps and priorities for the COM-T, which informed our 
three new priorities (detailed below).  
 
We continued our collaboration with the Student Diversity Advisory Committee (SDAC) to learn 
how to best support student success in COM-T.  
 
The committee met with Dr. Kron to discuss his vision for the COM-T and plans to hire a 
permanent Dean for the COM-T. FDAC also submitted a letter to the Dean’s search committee 
underscoring the importance of identifying candidates with a proven record of working on 
diversity and inclusion initiatives. 
 
We officially welcomed Dr. Victoria Murrain, who was appointed Deputy Dean for Diversity and 
Inclusion of COM-T. 
 
FDAC participated in multiple diversity and inclusion related events within the college and 
across campus, in particular the New Student Welcome Mixer in July 2018.  
 
Several members of FDAC participated in a series of diversity trainings offered by the Office of 
Diversity and Inclusion, which consisted of three sessions: Unconscious Bias; Having Critical 
Conversations; and Allyship.  
 
Moving forward, the committee identified three specific priorities guiding its work. The 
committee divided into sub-committees and each is working on a priority. The three priorities 
are: 
 
Departmental Scorecard:  
Implement a Chair Report (e.g., score card for annual report to the Dean) 
The subcommittee is working to increase accountability within departments on their diversity 
and inclusion related efforts. The end-product will be a departmental report with metrics 
gauging intentional diversity and inclusion work in terms of faculty recruitment and 
development, resident recruitment and development, and overall programmatic efforts to 
improve the climate. 
 
 
 



Faculty Spotlight: 
Share and highlight achievements of faculty, residents, and students (e.g., Tell Your Story 
Proposal) 
“What’s Up, Doc?” will highlight the amazing students, residents and faculty who comprise the 
COM-T. We have a diverse faculty, residency and student body, with rich experiences that have 
paved their paths to success. These stories are not only informative, but inspirational to anyone 
viewing our website – including undergraduate students, medical students, residents/fellows 
and faculty, as well as the public. Undergraduate students interested in health careers will 
interview faculty/students/residents and write-up the text to feature on the website. These 
students will benefit from meeting others who have achieved their goals. Learning about their 
experiences and identifying with them provides a positive experience for them.  
 
Faculty Recruitment: 
Develop recruitment guidelines for standard departmental use (e.g., diversity champion training 
on search committees, hiring toolkit, etc.)  
The subcommittee is working to increase diversity of our faculty by ensuring a diverse applicant 
pool by developing guidelines and resources for departments. Steps involved include: 
1) Gathering data from College of Medicine-Tucson departments regarding current practices 
related to faculty recruitment and applicant pool diversity, as well as retention of faculty once 
recruited.  
2) Reviewing hiring toolkits from other medical colleges. 
3) Reviewing AAMC faculty demographic data. 
4) Identifying gaps and areas to focus resources.  
5) Producing deliverable “toolkit” (June-August 2019). 
6) Disseminating the “toolkit” at the Department Chairs Meeting and to department Diversity 
Champions. 
 
Committee Members 

Josie G. Acuna, MD – Emergency Medicine   
Samuel Campos, PhD – Immunobiology  ++Allie Min, MD – Asst. Dean, Faculty Dev. 

*Brad Dreifuss, MD – Emergency Medicine  
++Victoria Murrain, DO –Deputy Dean, ODI, 
COM-T 

Patricia Harrison-Monroe, PhD – Psychiatry  ++Francisco Moreno, MD – Assoc. VP, ODI 
Randa Kutob, MD – FCM  ***Lydia Kennedy, MEd 
Patricia Lebensohn, MD – FCM  ***Kadian McIntosh, PhD 
Jessica Moreno, MD – OB/Gyn  ***Michelle Ortiz, PhD 
*Valentine Nfonsam, MD – Surgery  ***Christina Renteria 
Lucinda Rankin, PhD – Physiology  * Co-Chairs     ++ Ex-Officio    ***Staff/Advisor 
Raymond Runyan, PhD – Cellular & Molecular 
Medicine   

 


