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Report on the Admission Committee 2014-2015 

Members: Tejal Parikh MD*, Andrew Yeager MD**, Nafees Ahmad PhD, Patricia Hoyer PhD, James 

Costello MD MPH, Marlon Guerrero MD, Carol Howe MD, Jeffrey Lisse MD, William Rappaport MD, 

Rajesh Khanna PhD, Mohammad Shahidullah PhD, Sharon Chopra MS2, Jeremy Oulton MS2, Hilary Rees 

MS2, Azriel Dror MS1, Kirsten Concha-Moore MS 1 

*Chair, **Vice-Chair 

By LCME Standard (MS-4) as well as by the UACOM bylaws, the Admissions Committee is a majority 

faculty committee with the responsibility for choosing the members of the medical student body. The 

Admissions Committee works closely with the Admissions Office to achieve the best possible class that is 

consistent with the AAMC ideals as well as the mission of the institution. 

Admissions Process 

During the 2014-2015 Admissions cycle, the Admissions Office received 5,667 applications via AMCAS  

(vs. 4,861 in the previous year). Of these, 3,761 met the minimum standards of MCAT 24 and GPA 3.0 

and completed the secondary application with questions specific to the UACOM (vs. 3,196). The 

secondary applications were scored by screeners under the direction of the Admissions Office. Of these, 

636 were interviewed, and their completed applications were processed by the Admissions Committee. 

All applicants interviewed were evaluated by the subcommittees of the Admissions Committee. There 

were 5 subcommittees consisting of 2 faculty members and 1 student member. Each applicant was 

evaluated by all 3 members of one subcommittee. Each member of the subcommittee thus conducted a 

primary review of 127 applicants with one committee doing 128. 

For the third year, the Admissions Committee used an attributes scoring system in which each applicant 

was evaluated on attributes. Based on previous years of experience on attribute scoring, some changes 

were made. In the previous year, applicants were scored on a scale from 1 to 5. This year a checkoff 

system was used if the candidate showed presence of the specific attribute. The desired attributes were: 

resiliency, distance traveled, service and volunteer experiences, aligned commitment to institutional 

mission, enrolled members in federally recognized American Indian tribes, clinical exposure to 

understand the profession, research, language spoken in underserved communities in Arizona, 

humanistic orientation, motivation to pursue MD, ability to succeed academically, cultural competency, 

understands the importance of diversity, and professionalism.  

The attributes are consistent with the AAMC guidelines. They make explicit the Committee practice and 

make possible assessment of Committee process and longitudinal success.  

In addition to attribute checkoff list, each applicant was given an overall score from 1 to 5 scale, and this 

score alone was used to rank applicants. 1 represented an unacceptable candidate, 2 a poor candidate, 

3 an acceptable candidate, 4 an excellent candidate, and 5 an outstanding candidate.  After discussion in 

subcommittee, the scores for each applicant were averaged across the 3 reviews. Applicants with top 

scores were than advanced to consideration by the full committee. After full committee discussion, all 

members voted on each candidate on the same 1 to 5 scale.  

197 candidates were offered acceptance in order to fill the available places for a total class of 115.  
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Outcomes  

The class of 2019 has an average GPA of 3.6, science GPA of 3.5 and with an average MCAT composite 

score of 28.8. The average age was 25 with 51% male students and 49% female students. In state 

residents comprise 73.5% of students, while out of state residents make up 26.5% of the class. Students 

who are Underrepresented in Medicine (URiM) comprise 35% of the class, with 26 Hispanic, 11 Native 

American and 7 African American students. The Committee is unaware of the URiM status of the 

candidates during its deliberations.  

Research done by the AMERI team The Admissions Office is instrumental in supporting the Admissions 

Committee throughout its process and in recruiting the applicants chosen by the Committee. This year 

there was increase in overall recruitment with presentations during Applicant Visit Day on the UA COM’s 

unique curriculum (Societies, Blocks, Distinction Tracks, Research and Clinical Thinking Course), an 

earlier Second Look program, and, most importantly the ability to provide scholarship dollars.  

Scholarships 

This year there was a significant increase in scholarship dollars that helped with the recruitment process. 

This is the first year that the UA COM has offered substantial scholarships (renewable and non-renewable) to 

attract competitive and disadvantaged applicants. Scholarships ranged from $40,000 to $10,000 and were 

offered shortly after the time of acceptance. We had $820,000 for recruitment this year ($125K from donor 

scholarships and $695K in grant funding.) We offered 14 renewable awards and 35 non-renewable awards. 

This scholarship model allowed us to be more competitive than we have in past recruitment cycles. 

MD/PhD Admissions 

The MD/PhD program 3.0 is designed to train students planning careers in academic medicine or biomedical 

research. Through the collaborative efforts of the College of Medicine and the Graduate College, research 

intensive training is pursed through one of a number of biomedical science departments and interdisciplinary 

programs. This year the admissions committee selected five applicants for the MD/PhD program. Their 

average GPA was 3.82, Science GPA 3.73 and combined MCAT score average of 31.4. There are 4 males and 1 

female. These students are part of the 115 of the class of 2019. There will not be an increase in the size of the 

class. 

Pre-Medical Admissions Pathway (P-MAP) 

The first P-MAP cohort of ten students successfully completed the program and matriculated into the 

class of 2019. These students are part of the 115 of the class of 2019. The first P-MAP cohort is 

comprised of ten students, four male and six female with four Hispanic students, five Native American 

students, and two African American students. 

This year the admissions committee selected the second cohort for the PMAP program. This program 

developed by the Office of Diversity & Inclusion is “designed to help students who have experienced 

unique or greater than average challenges in preparing to become competitive medical school 

applicants and succeed in medical school.” The program is targeted to students who are Arizona 

residents, have faced socioeconomic disadvantages, are first generation college attendees, who grew up 

in either a rural or US/Mexico border region, or are enrolled members in federally recognized American 



Admissions Committee Report to the General COM Faculty                submitted by Tejal Parikh, Chair 

Indian tribes. Students should demonstrate principles of cultural competence in healthcare, 

demonstrate attributes such as altruism and social accountability, and are fluent in English and 

conversant in languages commonly spoken in Arizona (i.e., Spanish and Navajo). 

The second P-MAP cohort is comprised of twelve students, 50% men and 50% woman. There are eight 

Hispanic students, two Native American students, one White student, and one student elected not to 

report their race. Over the summer the students enrolled in the histology course and all students passed 

with a B or better. They also enrolled in the MCAT boot camp. Students have weekly meetings with 

Carlos Gonzales MD and this fall will be matched with mentors.  

Upon successful completion of the P-MAP program with an MCAT score of 22 or higher and a GPA of 3.0 

and higher in P-MAP coursework, students will be offered admission to the UACOM Tucson. These 

students will be part of the 115 members of the class of 2020. There will not be an increase in the size of 

the class. 

 


